
City of Larkspur 

  

 

400 Magnolia Avenue, Larkspur, California 94939 
Telephone: (415) 927-5110 Fax: (415) 927-5022 

Website: www.cityoflarkspur.org  

August 16, 2017 

The Honorable Judge Kelly V. Simmons 
Mann County Superior Court 
PO Box 4988 
San Rafael, CA 94913-4988 

SUBJECT: Response to Grand Jury Report, Mann's Retirement Health Care Benefits: 
The Money Still Isn't There 

Judge Simmons: 

This letter serves as the Larkspur City Council's response to the Grand Jury's report 
Mann's Retirement Health Care Benefits: The Money Still Isn't There, released on May 
17, 2017. 

The report asks the City Council to respond to all nine recommendations. The 
recommendations and the City's responses are provided below. 

Grand Jury Recommendation 1: Each agency should adopt a formal, written policy for 
contributions to its OPEB plan. 

The City reviews its OPEB contribution annually as part of its budget process. As part 
of its deliberations for the Fiscal Year 2018-19 Budget, the City Council can formalize 
this practice by adopting a policy. 

Grand Jury Recommendation 2: Each agency's standard practice should be to 
consistently satisfy its formal, written OPEB contribution policy. 

All agencies should strive to consistently satisfy all of their formal, written policies. 

Planning: (415) 927-5038 Parks and Recreation: (415) 927-6746 Library: (415) 927-5005 

Public Works: (415) 927-5017 Central Mann Police: (415) 927-5150 Fire: (415) 927-5110 
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Grand Jury Recommendation 3: Each agency's OPEB contribution policy and 
practice should support a projection under GASB 75 that its OPEB plan assets will be 
sufficient to make all projected OPEB benefit payments. 

The City agrees in principal, but notes that most agencies are facing difficult choices in 
order to make OPEB payments. Agencies that are not able to make all projected 
payments should articulate for the public the reason(s) they are unable to do so. 

Grand Jury Recommendation 4: Each agency that uses special reserve funds for 
Postemployment Benefits should transition to a trust meeting the criteria of GASB 75. 

The City concurs. 

Grand Jury Recommendation 5: Each term of service, elected or appointed officials of 
each agency should take a public agency financial class. 

The City agrees that officials should educate themselves about the financial operations 
of government. Whether this education comes in the form of a class or through review 
of the many written and recorded resources made available by organizations such as 
the California League of Cities is a decision best made by individual officials. 

Grand Jury Recommendation 6: Each agency should make its CAFRs, Audits, and 
GASB valuations more readily understandable by the general public. 

The City welcomes specific feedback about how it can improve its documents to make 
them more readily understandable by the general public. 

Grand Jury Recommendation 7: Each agency should ensure that all of its public 
financial presentations are more readily understandable and scheduled during hours 
convenient for the public. 

The City welcomes specific feedback about how it can improve its presentations to 
make them more readily understandable by the general public. 
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Grand Jury Recommendation 8: Each agency should have the following 
downloadable and text-searchable documents readily accessible on their website: the 
last five years of CAFRs/Audits and the last three actuarial reports. 

The referenced documents are available for download from the City's website. The City 
now requests that its consultants produce text-searchable documents, but older 
documents are not text-searchable. The City does not believe it is the best use of 
taxpayer money to have older financial documents converted to a text-searchable 
format. 

Grand Jury Recommendation 9: Before the next round of bargaining begins, each 
agency should prioritize the cost containment strategies to be used, including reducing 
or eliminating OPEB benefits for future employees. 

The City has already implemented a hybrid benefit program for new hires. New hires 
receive the lowest defined benefit allowed for participants in the CalPERS medical 
insurance program. This defined benefit is complemented with a defined contribution 
that carries no OPEB liability. 

Sincerely, 

Dan Hillmer 
Vice Mayor 

Mann County Grand Jury 
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